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e NO ACTION is required if you DO NOT WISH to make any

changes to your current benefit selections.

e Ifyou want to make changes or

enroll in:
Health insurance 75
r‘ 0 CHANGE TO THE VALUE
Dental 0 HMO VANTAGE 25/50 PLAN
Vision THIS PLAN WILL NOW BE
Flexible Spending _?:éLEEZDS/\;g;UE HMO VAN-
o

Tax Sheltered Annuity

This plan will continues to
(403B)

have a $25 / $50 Copay for
Short Term Disability doctor and specialist visits, how-
ever, any facility related ex-
penses such as ER visits, Sur-
Optional Life Insurance gery, etc, instead of a flat Co-
pay, the insurance will pay 70%
of the facility cost and the em-
Delay Pay (must enroll by Aug 31) ployee will pay 30% of the facil-
ity cost.

Aflac

Legal Resources

Direct Deposit

Please be sure to complete the necessary enrollment forms. Con-
tact Carol Porter, at X3358, if you have any questions. Forms
will available at the Benefits Fair on June 8th and 10th, and at

our campus in August.
you pusi g BENEFITS FAIR

JUNE 8TH -BF
JUNE 10TH-WS

Please remember, if you do not elect coverage when you are first Don’t
eligible, unless you have a qualifying event, you will have to FORGET!

wait until next year’s open enrollment period before enrolling =2

into their insurance plan. ' ‘ O

The new plan year begins October 1, 2010 through September
30, 2011.




